November 2018 Disclosure of Records
Under Section 5.1
Illinois Riverboat Gambling Act
PAR-A-DICE GAMING CORPORATION

5.1 Disclosure of Records

Notwithstanding any applicable statutory provision to the contrary, the Board shall, on
written request from any person, provide information furnished by an applicant or licensee
concerning the applicant or licensee, his products, services or gambling enterprises and his

business holdings, as follows:

1. The name, business address and business telephone number of any applicant or licensee.

Answer: Par-A-Dice Gaming Corporation

21 Blackjack Boulevard
East Peoria, IL 61611
Phone: 309-699-7711

2. Anidentification of any applicant or licensee including, if an applicant or licensee is not
an individual, the state of incorporation or registration, the corporate officers, and the
identity of all shareholders or participants. If an applicant or licensee has a pending
registration statement filed with the Securities and Exchange Commission, only the
names of those persons or entities holding interest of 5% or more must be provided.

Answer: State of Incorporation: Illinois

Officers and Directors

William S. Boyd Director
Keith E. Smith Director
Marianne Boyd Johnson Director

Theodore “Ted” Bogich
William I. Wright

Cori Rutherford

George M. “Josh” Hirsberg 11

Shareholder

Boyd Gaming Corporation (100%)

3883 Howard Hughes Parkway, 9 Floor
Las Vegas, NV 89169

President and Secretary

Vice President

Vice President of Operations

Vice President of Operations

Vice President and General Manager
Treasurer

3. An identification of any business, including, if applicable, the state of incorporation or
registration, in which an applicant or licensee or an applicant’s or licensee’s spouse or
children has an equity interest of meore than 5 %. If an applicant or licensee is a
corporation, partnership or other business entity, the applicant or licensee shall identify
any other corporation, partnership or business entity in which it has an equity interest of
5 % or more, including, if applicable, the state of incorporation or registration. This
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Section 5.1

Par-A-Dice was assessed a $21.46 penalty with intergst for filing its August 2018 Hotel Operation
tax return a month late. Par-A-Dice paid the total amount due of $21.46. See attached notice of
assessment.

Par-A-Dice was assessed a $1,004.94 penalty for 3 IL Withholding payments that were deposited
late by corporate payroll during 1 Quarter 2018. Par-A-Dice paid the total amount due of
$1,004.94. See attached notice of assessment.
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#CNXX XXEX 4X1X 9286# - .
PAR-A-DICE GAMING CORP ~ Letter [D: CNXXXX5X4X1 X9286
HM-11794

PAR-A-DICE HOTEL CASINO _ :
- 21 BLACKJACK BLVD _ i ~License No: :
EAST PEORIA IL 61611-2010 = ; AccountiD: = 40395278
s ' Total amount due: $193.51

This statement lists our most recent mformatlon about your unpa|d balance avaﬂable credlts or returns you have not filed.
A payment voucher Is included so you may pay- the balancedue: "~ =

Hotel Operators Occupation Tax License No: HM-11794

-Perlod Tax Panzlty ' Interest Other Payments/Credits Balance

31-Aug-2018 819295 2064 . . 082 - (8,020.80) . 19351
r
SOA

Retain this portion for your records.
Fold and detach on perforation. Retum bottom portion with your payment.

. B-001476.. T : I SR

T e 7 \EIEIIWI I MIIHWMHllJlIllﬂl!IﬂWllll!ll\l
Letter ID: CNXXXX5X4X1X9286 e
2 : - - .51
PAR-A-DICE GAMING CORP | Total amount due: §163.3 ,
: . Write the amount you are paying below.
Mail this voucher and your payment to: - s _
g’é‘gg;(s gggg RIMENT OF REVENUE Write your Account D on your check.

SPRINGFIELD IL 82794-9006

000 006 001841133923 731 123199 0 0000000019351




Notice of Tax Due

November 5, 20 1 8
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PAR-A-DICE GAMING CORP  ~ = . s Letter ID; CNXXXX5857595688
PAR-A-DICE HOTEL CASINO- : . i : )
21 BLACKJACK BLVD : ’ ‘ © Account ID: e 40395278

EASTPEORIA IL 61611-2010 : L License No:. HM-11794
' Reporting period: ~ August 2018

" Here is information about your return for Hotel Opérato_rs Occupation Tax identified above.
' * You filed your return late. : >
 You did not make full payment by the reqmred due date.

As a result we have assessed the amounts s_hown below.

To avoid cost of collection fees, additional penalﬂ'as and interest for this assessment, you must pay on or before
December 5, 2018. Please use the voucher on the enclosed Taxpayer Statement to. make your payment.

. 3 - . Liability Pagments.’Credl Unpaid Baiang
Original Tax C -7 819295 . . (8,020.90) T 17205
Late-Payment Penalty - . s 1720 000 . 17.20
Late-Filing Penaity - ‘ 344 ' 0.00 3.44
Interest B . Cow 0.82 SEHR: - 0.82
Assessment Total & S 8821441 ($8,020.90) - $193.51

If you believe you do not owe an amoun{ identified above or have any questions, please call 217 782-5908.

Note: If you are under bankruptcy protection, see the "Bankru ptey Information” section on the following pages of this
notice for addmonal information and instructions. .

STATE OF

IDOR-2-BILL (R-12/17)

P-001475
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| Department of the Treasury
Internal Revenue Service
IRS Cincinnati, OH 45999-0030 _

9307 1107 5660 4815 8074 37 =
109907.881851,.196472.26966 2 AB 0.408 1304
T Ut U R TR | 1 R TR U L R TR ST

PAR-A-DICE GAMING CORPORATION
21 BLACKIACK BLVD
EAST PEORIA IL 61611-2010

: LM
Notice - CP504B
Tax Period 2018
Form Number - 941
Notice date September 3, 2018
Employer ID number - 37-1268902

To contact us

Phone 1-800-829-0115

Your Caller 1D -

741884

Page 1 of 5

A

IR

*371268902221*

Notice of intent to seize (levy) your property or rights to property
Amount due immediately: $1,004.94
This is a notice of intent to levy yaur property or Bill i.n.g Summary -
rights to property. As we notified you before, . '
our records show you have unpaid taxes for the Amount you owed §997.26
tax period ending March 31, 2018 (Form 941). If Interest charges 7.68
you don’t call us immediately to make payment Amount due immediately $1,004.94
arrangements or pay the amount due within 30
days from the date of this notice, we may levy
your property or rights to property and apply it to
the $1,004.94 you owe.

Continued on back...
m . PAf-A DICE GAMING CORFORATION Natice “CP5048

J " " 21 BLACKIACK BLY :
% ; - , :;51 PEC*«':F-.' MB:‘ : o Notice date September 3, 2018
L : - Employer ID number

IRS

37-12685902

: ' : » Make your check or money order payable to the United States Treasury.
Payme nt « Write your Employer ID number (37-1268902), the tax period (March 31, 2018), and
the form number (941) on your payment and any correspondence.

Amount due immediately

INTERNAL REVENUE SERVICE
CINCINNATI, OH 45999-0039

R UL e e e U

3712LAY02 FJ PAR- 01 2 201803 L70 00000100494

$1,004.94
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-Notice ~ : CP5048B
Tax Period - 2018
- Notice date September 3, 2018
Employer (D number  37-1268902
‘Page 20f 5 '

What you need to do immediately

* If you agree with the amount due and yuu re not wo:kmg with an RS

representative
« Pay the amount due of $1,004.94 immediately or we may file a Notice of Federal
- -Tax Lien, the amount of interest will increase, and additional penalties may apply.

* » Pay online-or by phone, or mail a check or money order with the attached payment

stub. You can pay online now at www.eftps.gov.
If you disagree with the amount due :
‘Call s at 1-800-829-0115 to review your account with a representatwe Be sure to

" have your account information available when you call. We'll assume you agree

with the information in this notice if we don’t hear from you.

What you need to know

Natice of Intent to- Lew
This notice is your Natice of Intent to Levy (Intemal Revenue Code Sectlon 6331(d})
If you don't pay the amount due within 30 days from the date of this notice, we may

. serve a Disqualified Employment Tax Levy or a Federal Conteactor Levy, as explained in

the enclosed Publication 594, IRS Collection Process. In most other situations, before

+ we levy on your property o fights to property, we will send you a notice that gives you

the opportunity to request a Collection Due Process hearing.

Property or rights to property includes:

~ - Accounts receivable and other income
- Bank accounts
" — Business assets

- Rights to request an appeal
1f you don’t agree with our intent 1o levy, you have the right to request an appeal

. X __'under the Collection Appeals Program. Please call 1-800-829-0115 or send us a

 Collection Appeal Request (Form 9423) to the address at the top of the netice within

30 days from the date of this notice. For more information about your appeal rights,

see _Publication 1660 (Collection Appeal Rights).

|
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Notice . - CP504B

Tax Period .. 2018

Notice date " September 3, 2018

Employer ID number  37-1268902 n
Page 3of 5 -

- What you need to know—continued

A

105907

Denial or revocation of Umted States passport

- On December 4, 2015, as part of the Fixing America’s Surface Transportatmn (FAST)
- Act, Congress enacted section 7345 of the Internal Revenue Code, which requires the

Internal Revenue Service to notify the State Department of taxpayers certified as owing
a seriously delinquent tax debt. The FAST Act generally prohibits the State Department
from Issuing or renewing a passport to a taxpayer with seriously delinquent tax debt.

Seriously delinquent tax debt means an unpaid, legally enfcrcea_b_le federal tax debt of

an individual totaling more than $50,000 that has been assessed and for which a
Notice of Federal Tax lien has been filed and all administrative remedies under IRC §
6320 have lapsed or been exhausted, or a levy has been issued. If you are individually

 liable for tax debt (including penalties and interest) totaling more than $50,000 and

you do not pay the amount you owe or make alternate arrangements to pay, we may

. ‘notify the State Department that your tax debt is seriously delinquent. The State

Department generally will not issue or renew a passport to you after we make this
notification. If you currently have a valid passport, the State Department may revoke
your passport or limit your ability to travel outside of the United States. Additional
information on passport certification is available at wwwe.irs.gov/passports.

.Continued on back...




Notice 3 - CP5048°
Tax Period 2018
Noticedate - - September 3, 2018

Employer ID number  37-1268902
Page 4 of 5 :

Payment options

Pay now electranically or by phone
The Electronic Federal Tax Payment System (EFTPS) is a frea payment service for paying
taxes online or by phone. To use EFTPS, you must enroll online at www.eftps.gov

 {registration may take up to 7 busmess days to take effect). When you use the EFTPS
- website, you can: _
- » Receive instant confirmation of your payment

* Access payment history to review previous payments

o Schedule payments up to 365 days in advance

» Cancel a payment before the scheduled date

* Make a payment 24 hours a day, 7 days a week . ;

» Authorize your financial institution or authorized third party (such as an accountant
or payroll provider) to schedule paymenrs for you.

You may also be able to pay by debit or aredit card for a small fee, depencf ing on lhe

type of tax you owe. To see all of our payment optlcns visit www.irs. gov!paymems

Payment plans :

If you can't pay the full amount you owe, pay as much as you can now aﬂd make

arrangements to pay your remaining balance. Visit www. irs.gov/paymentplan for more

- information on how to apply for installment agreements, and online payment
. agreements You can also call us at 1-800-829-0115 to discuss your options.

Small businesses that owe $25,000 or less in assessed tax, penalties, and interest can
also apply online for an In-Business Trust Fund Express installment agreement at
wanw.irs.gov/paymentplan.

Offer in Compromise :

An offer in compromise allows you to settle your tax debt for less than the full amount
you owe. If we accept your offer, you can pay with either a lump sum cash payment
plan or periodic payment plan. For more mformahon ws1t www.irs.govloffers.

Payment hlstury
If you made payments through EFTPS, you can log on to your EFTPS account cnlme o

" feview payments you made by phone or online. If you already paid your bafance in full

within the past 21 days or made payment arrangements, please disregard this notice.
if you think we made a mistake, call 1-800-829-0t15t0 review your account.

If we don‘t hear from you

If you'don't pay the amount due immediately or make payment arrangements, we can
file a Motice of Federal Tax Lien on your property at any time or we may levy (subject to
any applicable Collection Due Process Rights).

If we file a lien, it may be difficult to sell or borow against your property. A tax lien
will also appear on your aedit report — which may harm your credit rating — and your
creditors would also be publicly notified that the [RS has priority to seize your property.
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Notice CP5048
Tax Period - 2018 -
- : : i oy © . " Notice date - September 3, 2018
= ) & Employer 1D number ~ 37-1268902
' T -Page Sof 5
Additional information o Visit wwwv.irs.govicpS04b.
: : EE . : : ~« Youmayfi find the following pubitcatmns hetpful
3 \,.11& , » o i : = Publication 1, Your Rights as a Taxpayer
4 : ' 1E - . - Publication 1660, Collection Appeal Rights

- » For tax forms, instructions, and publications, visit www.irs.gov or
call 1-800-TAX-FORM (1-800-829-3676).

« Review the enclosed IRS Callaction Process (Publication 594).

« Paying online is convenient, secure, and ensures timely receipt of your payment. To
. ~ pay your taxes onfine or for more information, go to www.eftps.gov.
I » You can contact us by mail at the following address. Be sure to indlude your
| . employer ID number, the tax year, and the form number you are writing about.
| : ! : B Internal Revenue Service '
| - Cincinnati, OH 45999-0039
I
I
I

109907

* Generally, we deal directly with taxpayers or their authorized representatives.
However, occasionally we need to speak with other people, such as employees,
employers banks, or neighbars to gather or venIy account information. If we

 contact a third party, the law prohibits us from sharing any more information than i is
necessary to obtain or verify what we need to know. You have the nght to request a
list of individuals we contact about your account.

» ‘Keep this notice for your records.

1f you need assistance, please don't hesitate to contact us.
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5.1 Disclosure of Records

Par-A-Dice Gaming Corporation

Tab B

Par-A-Dice Gaming Corporation has not made any direct contributions since September 2008. Please
see Boyd Gaming Corporation’s Section 5.1 Disclosure of Records, Exhibit #9.
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Section 5.1 Tab C

} POSITION TITLE DEPARTMENT DESCRIPTION
ACCOUNTING
ACCOUNTING MANAGER ACCOUNTING 1
CONTROLLER* ACCOUNTING 1
ACCOUNTANT ACCOUNTING 1
ANALYST FINANCIAL ACCOUNTING 1
CLERK ACCOUNTS PAYABLE ACCOUNTING 1
CLERK REVENUE AUDIT (GAMING) ACCOUNTING 4
SUPERVISOR ACCOUNTING ACCOUNTING 1
T
MANAGER IT (PROPERTY) T 1
TECHNICIAN Il PC IT 3
MARKETING
DIRECTOR OF MARKETING™ MARKETING 1
REGIONAL MANAGER DIGITAL MEDIA/ SOCIAL ENGAGMENT ADVERTISING 1
MANAGER MARKETING : ADVERTISING 1
COORDINATOR MARKETING ADVERTISING 1
ANALYST DATABASE DIRECT MARKETING 1
SUPERVISOR DIRECT MARKETING DIRECT MARKETING 1
ASSISTANT PUBL/PROMO/ADV PROMOTIONS 2
MANAGER PROMOTIONS PROMOTIONS 1
EXECUTIVE HOST CASINO CASINO MARKETING 3
HOST CASINO CASINO MARKETING 3
JUNIOR SLOT HOST CASINO MARKETING 2
ATTENDANT SLOT CLUB SLOT MARKETING 5
ATTENDANT SR SLOT CLUB SLOT MARKETING 2
CASHIER SALES GIFT SHOP 2
FOQD & BEVERAGE
EXECUTIVE CHEF FOOD ADMINISTRATION 1
MANAGER F&B OPERATIONS FOOD ADMINISTRATION 1
MANAGER OFFICE FOOD ADMINISTRATION 1
BARTENDER BANQUET FOOD 6
BUSPERSON BANQUET BANQUET FOOD 4
CAPTAIN/LEAD BANQUET BANQUET FOOD 1
COOK LINE BANQUET FOOD 4
FOOD SERVER BANQUET BANQUET FOOD 11
KITCHEN HELPER | BANQUET FOOD 1
MANAGER BANQUET (T) BANQUET FOOD 1




PORTER UTILITY/HOUSEPERSON BANQUET FOOD 2
SPECIALTY ROOM CHEF BANQUET FOOD 1
BARTENDER LOUNGE BEVERAGE 1
BUSPERSON BUFFET BUFFET 3
COOK LEAD LINE BUFFET 1
COOK LINE BUFFET 12
FOOD SERVER BUFFET 10
HQST HEAD BUFFET 2
HOST PERSON BUFFET 6
KITCHEN HELPER | BUFFET 8
SOUS CHEF BUFFET 3
BARTENDER CASINO BAR 9
COCKTAIL SERVER CASINO BAR 16
SHIFT SUPERVISOR F&B CASINO BAR 2
BUSPERSON SPECIALTY GRILLE 2
COOK LINE GRILLE 2
FOOD SERVER SPECIALTY GRILLE 6
SPECIALTY ROOM CHEF GRILLE 1
ATTENDANT SNACK BAR (NT) NELSON'S DELI 6
COOK LEAD LINE NELSON'S DELI 3
COOK LINE NELSON'S DELI 1
BARTENDER ROCKS 1
COOK LINE ROCKS 2
FOOD SERVER ROCKS 7
KITCHEN HELPER | ROCKS 1
SHIFT SUPERVISOR F&B ROCKS 1
CAGE & CREDIT

CAGE/CREDIT MANAGER® CAGE/CREDIT 1
CASHIER CAGE CAGE/CREDIT a
CASHIER MASTER BANK. CAGE/CREDIT 12
SHIFT SUPERVISOR CAGE CAGE/CREDIT 5
ATTENDANT COIN ROOM H({PAD) COUNT ROOM 4
SHIFT SUPERVISOR COUNT ROOM NE COUNT ROOM X
SUPERVISOR COUNT ROOM COUNT ROOM 1
FACILITIES/MAINTENANCE

ATTEND | OUTSIDE MAINTENANCE FACILITIES OPERATIONS (RE&M) 3
ENGINEER MAINTENANCE FACILITIES OPERATIONS (R&M) 9
MANAGER FACILITY FACILITIES OPERATIONS (R&M) 1
SHOP WORKER 1 FACILITIES OPERATIONS (R&M) 2
UPHOLSTERER 1l FACILITIES OPERATIONS (R&M) 1
TECHNICIAN MAINTENANCE FACILITIES OPERATIONS (R&M) 1
GENERAL & ADMIN

DIRECTOR OF OPERATIONS® GENERAL & ADMINISTRATION 1
VP & GENERAL MANAGER™* GENERAL & ADMINISTRATION 13
SECRETARY EXECUTIVE GENERAL & ADMINISTRATION 1-




MANAGER REGULATORY COMPLIANCE GENERAL & ADMINISTRATION 1
SPECIALIST COMPLIANCE GENERAL & ADMINISTRATION 1
SENIOR INTERNAL AUDITOR* GENERAL & ADMINISTRATION 1
JUNIOR INTERNAL AUDITOR GENERAL & ADMINISTRATION 1
HOTEL

HOTEL MANAGER* ROOMS 1
SUPERVISOR GUEST SERVICES ROOMS 2
OPERATOR TELEPHONE RESERVATIONS 6
AUDITOR NIGHT ROOMS 2
CLERK | HOTEL ROOMS 5
SALES

MANAGER CATERING SALES SALES 1
MANAGER SALES SALES 13
SECRETARY EXECUTIVE SALES 1
HOTEL HOUSEKEEPING

MANAGER HOUSEKEEPING HOUSEKEEPING 1
SUPERVISOR/ASST HOUSEKEEPER GR HOUSEKEEPING 2
GUEST ROOM ATTENDANT LEAD HOUSEKEEPING 1
GUEST ROOM ATTENDANT HOUSEKEEPING 21
CUSTODIAN 1l HOUSEKEEPING 2
CUSTODIAN It HOUSEKEEPING 2
HOUSEKEEPING/LAUNDRY

CUSTODIAN I HOUSEKEEPING/LAUNDRY 12
CUSTODIAN 11l HOUSEKEEPING/LAUNDRY 1
SEAMER LAUNDRY/WARDROBE 1
HUMAN RESOURCES

DIRECTOR OF HUMAN RESOURCES* HUMAN RESOURCES 1
MANAGER HUMAN RESOURCES HUMAN RESOURCES 1
SPECIALIST SR HUMAN RESOURCES HUMAN RESOURCES 1
SPECIALIST HUMAN RESOURCES HUMAN RESOURCES 1
VALET/TRANSPORTATION

SUPERVISOR VALET PARKING/VALET 2
ATTENDANT PARKING PARKING/VALET 19
DRIVER SHUTTLE BUS TRANSPORTATION 6
PURCHASING-WAREHOUSE-RECEIVING

AGENT SR PURCHASING PURCHASING-WAREHOUSE-RECEIVING 1
BUYER JR PURCHASING PURCHASING-WAREHOUSE-RECEIVING 1
SUPERVISOR INVENTORY CONTROL PURCHASING-WAREHOUSE-RECEIVING 1
RECEIVER LEAD PURCHASING-WAREHOUSE-RECEIVING 2
CLERK STOCK PURCHASING-WAREHOUSE-RECEIVING 4

SECURITY




g MANAGER SECURITY SECURITY 1
i SHIFT MANAGER SECURITY SECURITY 2
i SHIFT SUPERVISOR SECURITY SECURITY 2
g SECURITY OFFICER SECURITY 37
1 SECURITY OFFICER EMT SECURITY 9

SLOT OPERATIONS
SLOT OPERATIONS MANAGER* SLOT OPERATIONS 1
SLOT SHIFT MANAGER”™ SLOT OPERATIONS 2
ASST SHIFT MANAGER SLOT SLOT OPERATIONS 3
SLOT TECHNICIAN LEAD SLOT OPERATIONS 2
SLOT TECHNICIAN | SLOT OPERATIONS 8
| FLOORPERSON SLOT SLOT OPERATIONS 15
| SURVEILLANCE
DIRECTOR OF SURVEILLANCE* SURVEILLANCE 1
SHIFT SUPERVISOR SURVEILLANCE SURVEILLANCE 3
AGENT SURVEILLANCE SURVEILLANCE 3
TECHNICIAN SURVEILLANCE EQUIP SURVEILLANCE 3
TABLE GAMES
DIRECTOR OF CASINO OPERATIONS* TABLE GAMES 1
CASINO SHIFT MANAGER* TABLE GAMES 2
MANAGER CASINO PIT TABLE GAMES 2
FLOOR SUPERVISOR Il CASINO TABLE GAMES 7
FLOOR SUPERVISOR CASINO TABLE GAMES 13
DEALER 21 TABLE GAMES 39
DEALER DICE TABLE GAMES 56
SUPERVISOR SCHEDULING TABLE GAMES 1
FLOOR SUPERVISOR CARD ROOM POKER 3
DEALER CARD ROOM POKER 9
VESSEL DEPARTMENT
DECKHAND VESSEL DEPARTMENT 26
DECKHAND SR VESSEL DEPARTMENT 4
MANAGER SAFETY VESSEL DEPARTMENT 1
MARINE CHIEF ENGINEER (PD) VESSEL DEPARTMENT 6
MARINE CHIEF ENGINEER (5) VESSEL DEPARTMENT 2
MARINE ENGINEER ASST/WELDER VESSEL DEPARTMENT 8
MARINE MASTER (PD) VESSEL DEPARTMENT 3
MARINE MASTER (S) VESSEL DEPARTMENT 1
MARINE SENIOR MASTER VESSEL DEPARTMENT 1

*INCLUDES 16 CORPORATE PAYROLL 617
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Resident of lllinois:
Percent of total team members living in lllinois is 98.35

Percent of total team members living in any other state is 1.65

Advertisement for Team Members:

We utilize newspapers; major, small and local and minority publications to reach prospective
employees. We also utilize the internet/web to advertise through indeed.com. We
use local college internet recruitment and school newspapers to advertise open positions. We

participate in social service and local on-site job fairs throughout the year.

Average annual salary for full-time Team Members: $26,347

Average annual salary for part-time Team Members: $9,849




Par-A-Dice Team Members receive training from various programs depending on position and department.
Par-A-Dice Gaming Corparation has a training system that provides its Team Members with information
necessary to:

1. Function effectively with in the company, and
2. Perform essential functions of their positions, and

3. Be in compliance with interpal Controls, State, Federal and Company regulations.

The following is a list of training currently required. This training is reviewed periodically. Department
Management may at times add or delete from their programs, as needed.

1. General Training

A. Orientation - Introduce Team Members to policies / procedures of the company, as well as history, values
and beliefs of the company.

Orientation encompasses several training programs within the two-day process. They include:

Customer Service Training - Introduces the "Boyd Style" and its key concepts. Service standards are
discussed, as well as, rewards and recognitions.

Internal Control System - An introduction for new Team Members into the Hlinois Riverboat Gambling Act,
IGB adopted rules and Par-A-Dice Gaming Corporation Internal Control System. The Assistant to the
Compliance Manager spends time with specified Team Members (Cage, Slots and Casino) to introduce Title
31 (CTR / MTL).

Responsible Gaming Training - Helps all Team Members understand problem gambling and how to assist a

guest / fellow Team Member, when asked.

Safety Training - Reviews safety policies and procedures, Kid Safe, Basic Blood Borne, Chemical, general fire,
lifting and general safety are reviewed.

Tip Income Training - Introduces alt new Team Members to the requirements of reporting all tip income.

PQS - Personnel Qualification Standards - Coast Guard mandated training for required Team Members who
serve on the Station Bill.

B. Exposure Control Plan (Blood Borne Pathogen Training) - A more comprehensive program completed with
positions as required, e.g., EMT's, Security Officers, etc. throughout the year.

C. How To Avoid Sexual Harassment in the Workplace - Instructs Company Management on What Sexual
Harassment is, the steps to take to prevent its occurrence, and the steps to take if he/she becomes aware of
an incident.



D. Alcohol Awareness - Instructs appropriate Team Members to recognizing and dealing with individuals who
have consumed too much alcohol, as well as, how to limit consumptions, '

E. Selection Training - "F.LT. Interviewing” trains designated Management on proper hiring technigues that
identify the "CORRECT T" Team Member. (Communication, Ego, Pride, Drive, Flexibility, Creative, Integrity
and Team Player).

F. Boyd Style Management Training - Designated time periods that focus on one of four topic areas -
Integrity, Value Relationships, Work Smart and Exceeding Expectations.

G. Drug / Alcohol Training - Instructs Company Management on identifying drug / alcohol use and what steps
to take, if they suspect use.

H. Lock Out/ Tag Out - Safety training for specified Team Members to ensure safe practices while working
with electricity.

I. HAZCOM - An aggressive training program for specified Team Members to ensure a hazard free working
environment.

J. Personal Protective Equipment & Hearing Protection - Specialized training for certain positions wearing
PPE, that explains the major concepts to prevent potential exposure to eye, head, respiratory, hearing, hand
and foot injuries and illnesses.

K. Title 31 Training - A mandatory quarterly training for Cage, Slots and Casino Team Members. This training
includes MTL, CTR, SARC and tracking money requirements and procedures. Followed by a test.

2, Departmental Training

Following the completion of the Company Orientation, Team Members attend a Departmental Orientation
and department specific training,

3. Job Specific Training

Following the completion of the Departmental Orientation, Team Members attend Job Specific Training. This
training outlines, in detail, the job's duties/functions and it's general responsibilities/procedures. The Team
Members attend hands-on training before being released to work by themselves. Following hands-on
training, the Team Member is released to work on their own for a brief time, before returning to their
Department Trainer for follow up.

The intent of this training system is to maintain an employment workforce that is knowledgeable in their
work activities, a work environment that allows Team Members to transfer from one activity to another, and
a system that allows Team Members opportunities for growth,

The vast majority of Par-A-Dice Team Members are from Wlinois and the Greater East Peoria area. Based ona
Human Resource Department study, 98% of our Team Members reside within lllinois.
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Section 5.1 —Tab D

PAR-A-DICE GAMING CORPORATION

Equal Employment
Opportunity and Affirmative
Action Plan for Minorities
and Women

PURPOSE:

To reaffirm and formalize in writing the Company's commitment to the principles of equal
employment opportunity and affirmative action in the recruitment, hiring, training, and
advancement of women and minorities.

POLICY:
It is and shall continue to be the policy of the Company to:

o Take affirmative action toward the recruiting, hiring, training, and promoting of minorities and
women;

o Ensure that promotion decisions are in accordance with requirements comprising only valid,
job-related requirements for promotional opportunities;

e Ensure that all personnel actions related to compensation, terminations, training, promotion,
and education are provided and administered in a non-discriminatory manner;

e Encourage participation of minorities and women in job opportunities, employment, training,
and promotions;

o Identify and eliminate barriers, which may have an adverse impact upon the participation of
minorities and women in all employment opportunities.

It is the goal of the Company to provide the maximum practical employment opportunities for the
broadest number of women and minorities in Central Illinois and, most particularly, Tazewell,
Peoria and Woodford counties.

The Company makes a "rebuttable presumption” that individuals in the following groups who are
citizens of the United States (or lawful permanent residents) may be disadvantaged:

a. Women;
b African Americans, which includes persons having origins in any of the Black racial groups
of Africa;
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C. Hispanic Americans, which includes persons of Mexican, Puerto Rican, Cuban, Central, or
South American, or other Spanish or Portuguese culture or origin, regardless of race;

d. Native Americans, which includes persons who are American Indians, Eskimos, Aleuts, or
other origin, regardless of race;

e. Asian-Pacific Americans, which includes persons whose origins are from India, Pakistan,
Bangladesh, and Sri Lanka.

The Company shall advise all of its employees of the provisions of this policy as a part of its
employee orientation program.

The Company shall instruct all of its managerial and supervisory personnel of their individual
duties under this plan with regard to hiring, training, and promotion. The failure or refusal by any
manager or supervisor to comply with the provisions of this plan shall constitute grounds for
disciplinary action, up to and including discharge from employment.

In the event that any of the Company’s employees become represented by a labor organization,
the Company shall advise the labor organization of the provisions of this policy and shall request
its cooperation in the performance of this policy.

PROCEDURES
INTERNAL DISSEMINATION OF POLICY
1. The fact that the Company is an equal opportunity employer will be:

e Included in its employee handbooks;
Posted on applicant and employee bulletin boards in employee traffic corridors;
and

e Periodically noted in Par-A-Dice Internal communications.

Z. Meetings will be held periodically with management and other personnel to discuss this
equal opportunity policy and Par-A-Dice’s commitment to affirmative action.

3 The Company Affirmative Action Policy will be discussed in new employee and
management orientation. Managers and supervisory personnel will also be provided with a
copy of the policy.

4. An "Equal Employment Opportunity is the Law" or equivalent poster will be posted on
applicant and employee bulletin boards in employee traffic corridors.

3, To the extent that employees are pictured in the Company's advertising or communications,
both minority and non-minority men and women will be shown, where feasible.




EXTERNAL DISSEMINATION OF POLICY

1.

The Company will seek the assistance of its recruitment sources in referring qualified
minorities and females for employment; and will identify itself as an "Equal Opportunity
Employer" in all of its advertisements for employment.

Notices of job openings will be sent to a variety of referral sources and agencies, including
sources and agencies owned or operated by minorities and women, where feasible.

To the extent that employees are pictured in Par-A-Dice advertising or communications,
both minority and non-minority men and women will be shown, where feasible.

COMPLIANCE WITH SEX DISCRIMINATION GUIDELINES

1.

10.

1

The Company will recruit employees of both sexes for jobs, unless sex is a bona fide
occupational qualification.

The Company job advertisements, when utilized, will not express a sex preference (unless
sex is a bona fide occupational qualification for the job); and advertisements will not be
placed under a newspaper or other category of "male" or "female”.

The Company Equal Employment Opportunity Policy specifically includes a prohibition
against discrimination on the basis of sex.

Employees of both sexes shall have an equal opportunity to apply for any available job that
he or she is qualified to perform, unless sex is a bona fide occupational qualification.

The Company will not make any distinction based upon sex in employment opportunities,
wages, hours, or other conditions of employment.

No distinction is to be made between married and unmarried members of one sex that is not
made between married and unmarried members of another sex.

Any effect which family status (marriage, children, etc.) may have on personnel action or
benefit plans shall be independent of the employee's sex.

Both male and female employees shall be provided with appropriate physical facilities.

Employee benefit plans shall be equally available to employees regardless of sex.
Employees who are or become pregnant shall receive medical and disability benefits that
are equivalent to or greater than those provided to other employees who are temporarily
disabled due to a medical condition.

The Company will not specify any differences in retirement ages for male and female
employees.

Employee compensation will not be related to or based on the sex of the employee.
3




ACTION ORIENTED PROGRAMS

1.

The Company will continue to send job openings to a variety of referral agencies and seek
their assistance in referring qualified minorities and females.

When feasible, the Company will continue to post or otherwise announce job openings,
including promotional opportunities.

The Company will continue to state that it is an equal employment opportunity employer in
its recruitment ads.

The Company will continue to ensure that it has no segregated facilities or corporate
sponsored recreational and social events from which minorities or females are excluded.

RECRUITMENT AND OUTREACH

The Human Resources Department shall actively recruit minorities and women to apply for
employment at all staffing levels and shall utilize all appropriate and reasonably available means to
do so. Such recruiting efforts shall include, but are not limited to the following:

1.

(OS]

Advertisement of employment opportunities in publications that target minority and women
readers;

Notification of employment opportunities to agencies, which disseminate such information
to minorities and women;

Participation in job fairs and similar events in which employment opportunities are
communicated to minorities and women.

Utilize the website or phone-in-line for job opportunities, which is titled, Job Flash -
www.par-a-dice.com or 1-866-JOB-BOYD (1-866-562-2693).

The Company shall identify itself as an "Equal Opportunity Employer" in each of its advertisements
for employment opportunities.

TRAINING

1.

(]

The Company shall continue its commitment to ensuring that minority and female
employees have the requisite skills to perform the work and to qualify for promotional
opportunities; and when they do not, to provide training programs for their benefit.

Training programs will continue to be developed in-house to assist with the development of
employee's skills and education.

Training may include outside seminars and conferences at the Company's expense, with the
prior approval of management.




Training programs will be posted in employee traffic corridors available to women and
minority employees.

Scope of training may include technical training, regulatory training, customer service
training, and management skills training.

IMPLEMENTATION, OVERSIGHT, AND ENFORCEMENT

The Director of Human Resources is responsible for:

1.

Developing policy statements, addressing affirmative action issues, and internal and
external communications regarding the same;

o Identifying problem areas, in conjunction with management, in the implementation of this
policy and developing appropriate solutions;

3. Designing and implementing audit and reporting systems that will measure program
effectiveness, determining where progress has been made and where further action is
needed;

4. Participating in the review of qualifications of employees to ensure that minorities and
females are provided opportunities for transfers and promotions;

1 Ensuring that notices and posters are properly displayed,;

6. Ensuring that minorities and females have equal opportunity to participate in Par-A-Dice
sponsored educational, training, and social activities; and

7. Taking action to prevent harassment of employees.

8. Preparing an annual utilization analysis in accordance with the following section of this
Plan.

UTILIZATION ANALYSIS

By January 31 of each year, the Director of Human Resources shall prepare a utilization analysis of
the Company’s workforce by job classification for the prior year. Job classifications shall be those
specified by Employer Information Report EEO-1, as applicable to the Company’s operations.
Such analysis shall determine whether minorities or women are underutilized in any job
classification. “Underutilized” means having fewer minority or women workers in a particular job
classification than would reasonably be expected by their availability and their representation in the
applicant pool. The availability of minority or women workers shall be determined by EEO
statistical data for the Company’s available labor market.




If the analysis shows underutilization of minorities or women in any job classification, the Director
of Human Resources and General Manager shall:

' determine the need, if any, for corrective action by one or more employees or
managers of the Company; and

2. monitor not less often than quarterly the Company’s efforts to address
underutilization.

3 determine the need, if any, for corrective action by one or more employees or
managers of the Company; and

4. monitor not less often than quarterly the Company’s efforts to address
underutilization.

The General Manager shall report his findings and recommendations to the Board of Directors.

For purposes of this policy, “available labor market” shall mean the aggregate of all in Par-A-Dice’s
Surrounding Metropolitan Statistical Area who are both available and eligible for the relevant work.

OTHER MATTERS

Any person may request the General Manager’s attention to or review of any matter relating to this
policy, including complaints of racial or sex discrimination, by completing a simple form and
leaving it in the designated place in the personnel office for communications with the General
Manager. All such communications shall be kept confidential by the General Manager and shall be
used by the Employer for no other purpose.

The General Manager shall act regularly, but not less than once per month, for the purpose of
reviewing and acting upon all matters raised pursuant to the foregoing paragraph and whatever
other matters the General Manager may raise on his own. With respect to any matter raised by or
before the General Manager, the General Manager may take whatever action he deems necessary,
which actions may include but are not limited to:

1. Investigating the matter further by requesting additional information or documentation from
the relevant persons or departments;

2. Conducting or assigning a specific manager to conduct an informal hearing where interested
persons may be required to appear;

3. Recommending specific action to the appropriate department head. Such recommendation
may include, where appropriate, the hiring, retention, advancement, promotion, discipline,
or discharge of an existing or potential employee.
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Par-A-Dice Hotel Casino
2017 ECONOMIC IMPACT REPORT
SECTION | - LOCAL CAPITAL EXPENDITURES (SPECIFIC TO YOUR PROPERTY)

ITEM A - Construction and Capital improvements
i Expenaitures
| 1 with Persons
Expenditures Expenditures with
with Minority  with Women  Disabilities

Expenditures Expenditures Owned Owned Owned
with lllinois  with Out of Busi Busii Busil
Vendors State Vendors Vendors Vendors Vendors

i

List and Briefly Proji included in above Licensee Capital Spending amounts

uut or state
IL Vendor Vendor _MBE Vendor WBE Vendor _DBE Vendor




TOTAL

ITEM B - Local Government Construction and Capital Improvements

res
with Persons
Expenditures Expenditures with
with Minerity  with Women  Disabilities:
Expenditures Expenditures Owned Owned Owned
with lllinois with Out of Business Business Business
Total Vendors ___ State Vendors Vendors Vendors Vendors

Spending for local governments q m m

== == —







- Total Spending

Par-A-Dice Hotel Casino
2017 ECONOMIC IMPACT REPORT
SECTION Il - LOCAL GOVERNMENT EXPENDITURES

ITEM A - Itemized List of Government Expenditures Due to Gaming and Admission Taxes
(Estimates of projects made possible by casino revenues may be used)

PROJECT DESCRIPTION

$4,719,780

ITEM B - Funds Supported by Casino Revenues and Funds Added to City General Revenue

_(Identify the funds receiving casino related revenue and what percent of the funds revenue is mstno relabed)

Enter the percentage as a decimal for example 50% = 0.5 ) -
. % FUND REVENUE
FUND IDENTIFICATION ] - RIVERBOAT RELATED







Par-A-Dice Hotel Casino

2017 ECONOMIC IMPACT REPORT

SECTION Ill - EMPLOYMENT EXPENDITURES

A. Total Payroll (Wages and Salaries) - Full-time

B. Fringe Benefits (excluding Payroll Taxes) - Full-time
C. Payroll Taxes - Full-time

D. Total Payroll (Wages and Salaries) - Part-time

E. Fringe Benefits (excluding Payroll Taxes) - Part-time
F. Payroll Taxes - Part-time

G. Percentage of lllinois Residents - Full -time

H. Percentage of lllinois Residents - Part-time

l. Average Full-time Employment in the year

J. Average Part-time Employment in the year

K. Total Headcount as of December 31, 2016

L. Total Headcount and Average Annual Income by Department

December
Employee Count

1. Casino Gaming Operations LT 508
2. Food & Beverage 143
3. Marine ) 59
4. Security/Surveillance 67
5. Facility 75
6. Administrative/Finance 41

7. Hotel : 47

Average Annual
Income

2017

$14,164,882
$3,882,245
$1,628,223
$1,239,426
$88,030
$159,882
100.00%
83.30%
549
92

541
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Par-A-Dice Hotel Casino

2017 ECCNOMIC IMPACT REPORT

SECTION VI - ITEM A

CASH GRANTS TO CHARITABLE ORGANIZATIONS BY PROPERTY (NOT EMPLOYEES)
{%hduhdomﬁmmmdmﬁthrmwwmywhﬂﬂﬂhMI

PAYEE _ DESCRIPTION

Total Cash Grants to Charitable Organizations __J&

Total to lilinois Based Organizations
Total to Out of State Based Organizations

Total ﬂl




Par-A-Dics Hotel Casino.

2017 ECONOMIC IMPACT REPORT

SECTION V1 - ITEM B '

TICKETS TO FUNDRAISING EVENTS FOR CHARITABLE ORGANIZATIONS

(Only include donations on one of the 5 tabs for donations dependent on where you feel it fits best.)

DESCRIPTION

Total Tickets a $72,300

Total to lilinois Based Organizations
Total to Out of State Based Organizations

Total $72,300




Par-A-Dica Hotel Casino

2017 ECONOMIC IMPACT REPORT

SECTION VI - ITEMC

SPONSORSHIP OF PROGRAMS OR SCHOLARSHIPS

{Only include donations on one of the 5 tabs for donations dependent on where you feel it fits best.)

PAYEE DESCRIPTION

$110,840

Total to lllinois Based Organizations
Total to Out of State Based Organizations

Tolal $110,840




Par-A-Dics Hotel Casino
2017 ECONOMIC IMPACT REPORT

SECTION VI - ITEM D

DONATION OF GOODS TO CHARITABLE ORGANIZATIONS

(Only include donations on one of the 5 tabs for donations dependent on where you feel it fits best)

PAYEE DESCRIPTION

Total Donations of Goods

Total to lilinois Based Organizations
Total to Out of State Based Organizations




Par-A-Dice Hotel Casino

2017 ECONOMIC IMPACT REPORT

SECTION VI -ITEM E

COMMUNITY PROJECTS

(Only include donations on one of the 5 tabs for donations dependent on where you feel it fits best.)

PAYEE _ b DESCRIPTION

Total of Community Projects

Total to lllinois Communities
Total to Non-lllinois Communities
Total







Par-A-Dice Hotel Casino
2017 ECONOMIC IMPACT REPORT
SECTION VIl - TAX REVENUE EXPENDITURES

Amount

1. Wagering Taxes

Illinois
City e
Total $21,669,225

2. Admission Taxes
llinois
City
Total

3. Local Taxes (List Separately)

4. State Sales and Use Tax
5. Property Taxes

6. Other State Taxes and Fees (List)

$93,924
Total Revenue to State $19,714,371
Total Revenue to City and Local Gov. $5,238,152

Total Taxes State and Local ' $24,952,523







Par-A-Dice Hotel Casino
2017 ECONOMIC IMPACT REPORT
SECTION Vill - Additional Economic Impact Information

Affiliations - Par-A-Dice maintained memberships in 2017 with the following organizations: Economic
Development Council of Central lllinois, Peoria Area Chamber of Commerce, Peoria Black Chamber of
Commerce, lllinois Black Chamber of Commerce, Better Business Bureau, East Peoria Chamber of
Commerce, Peoria Area Convention and Visitors Bureau and Heart of lllinois Hospitality.

Par-A-Dice also was active as board and committee members with the following organizations: Tri-
County Urban League, Center for Prevention of Abuse, Young Professionals Organization, Rotary of
Peoria. Children’s Home, Court Appointed Special Advocacy, Susan G. Komen Foundation, East Peoria
& Peoria Leadership Schools, Peoria Area Chamber of Commerce, Heart of lllinois Hospitality
Association, W.D. Boyce Council, Boy Scouts of America, Neighborhood House, Pecria Area Convention
and Visitors Bureau, East Peoria Chamber of Commerce, Camp Big Sky and Alzheimer's Association.

Civic Contributions - Par-A-Dice has grown its direct support of Community events, with special

emphasis on supporting tourism in the region. These events include contributions to: Peoria Citizens
Concerned for Economic Opportunity/Martin Luther King Luncheon, East Peoria Chamber of Commerce

& Peoria Leadership Schools, Red Cross/Heartland Heroes Dinner, Center for Prevention of Abuse/Duck
Race, Methodist Red, White and Boom/Regional fireworks and 4th of July celebration, Camp Big

Sky/Arnual Sponsorship, Peoria Area Community Events, lilinois Cancer Care Cureageous, Whitney's

Walk for Life/Sponsorship of Programs Supporting Depression and Suicide Prevention, Skills for
Life/Basketball Camp Sponsor, Children's Home, Central lllinois Land of Lincoln Honor FlightPeoria

Honor Flight to recognize American Veterans, East Peoria Festival of Lights/Event Sponsor, Greater

Peoria Crimestoppers/ Annual Sponsorship, Boys and Girls Club of Peoria/Fourth of July Family Fun X
Fest, Frogram Sponsor, WD Boyce Boy Scouts/Distinguished Citizen Sponsor, Tri-County Urban d&= . T
League/Black & White Gala, National Black Chamber of Commerce/Convention, St Jude/Tribute to the
Stars Telethon, Easter Seals/Black & Blue Ball & Run, Walk, Roll Telethon, Tribute Dinner and
CASA/Casablanca.

Education Contributions - Researching educational program opportunities in our region continues to be
one of our key initiatives. In 2016 Par-A-Dice provided cash grants to the following regional educational
programs; East Peoria Chamber of Commerce/Leadership Program, WD Boyce Council/Scout Reach
Program, Children’s Home Foundation, the Junior Achievement of Central lllincis/Stock Market
Challenge, Special Olympics/ Annual Scholarship. An educational scholarship grant in the amount of
$7.5K was again awarded to Peoria Promise Foundation. Peoria Promise provides City of Peoria
students who have graduated from a public school with 64 credit hours to be used over a 3-year period at
linois Central College. This non-for-profit organization is funded completely by local businesses and
reaches a multi-cultural group of students.

Institute for Addiction Recovery/ Unity Point iMethodist was gifted $25K to be used for specific educational
programs about responsible gaming. Help a child scholarship fund, Cornerstone Academy of Performing
Arts/Ballet Scholarship and Neighborhood House. Hult Health Center was gifted $7.5K to support
educational programs for low income children, with more than 32,000 children attending programs at the
HULT center annually. HOI United Way Power of the Purse scholarship program was gifted $5K.

Charitable Organizations - Par-A-Dice is pleased to support many charitable organizations in the region.
We continue to research and educate ourselves in organizations that are truly making a difference in the
region. The following are some highlights of our 2017 commitments. Par-A-Dice gifted $20K to the
Midwest Food Bank which serves over 190 agencies in Central lllinois. Our gifts continue to support the
Tender Mercies program initiated at the Midwest Food Bank to help guide and extend the mission of
allevialing food insecurity here in the United States and abroad. This is an exceptional program and we
are honored to continue to support them.

The Tri-County Urban League in Peoria lllincis provides services to over 5,000 residences ayear. The
Tri-County Urban Leagues’ mission is to improve the educational, economic and social well-being of

- -African American and similarly disadvantaged people. We continue to be actively engaged on the Board
of Directors and the property provided $7.5K in cash centributions and $1.5K in golf fundraisers.

A total of $17.5K was gifted in support of 2 basketball camps for youth in the Peoria area. Curley Bao
Johnson of Harlem Globe Trotter fame, and David Boaoth local basketball legend both are African
American men and Peoria natives. Each year they continue to give back to their communities through
week long basketball camps for youth ranging in age from 9 — 16. The proceeds raised from corporate
gifts caver the expenses for each camp and benefit 2 different organizations in the community. The
participation continues to grow in these camps and our funding is the key to their success.

CASA ensures abused and neglected children are placed in a safe and permanent home, using specially
trained volunteers who advocate for children in the court system. Our gift of $8.8K helps to provide these
much-needed services. $10K is given to the Children's Home.

$7.5K was given to the WD Boyce Boy Scouts Organization in our region. A portion of the funds were
specific to the Whitney Young African American Scouting programs in underserved areas of the
community. Funds were in support of the annual Distinguished Citizen Event.

The Center for Prevention of Abuse in central lllinois provides services 1o victims of domestic violence,
sexual assaulVabuse, and elder abuse. The Center also reaches students age pre-K through college with
violence prevention education, as well as abusers with an abuser education program. $15K cash was
given to The Center in support of these important services. Par-A-Dice is also actively involved in events
and serves on the Board of Directors.

“Race for the Cure” was a success again in 2017. Peoria, lllinois is the home town for the Susan G
Komen Race for the Cure. Our 2017 contribution of $5K support impartant programs including Susan G
Komen's "Circle of Promise” program that is specific to promoting breast cancer awarensss and
education to African American Women.

Central lllincis Land of Lincoln Honor Flight provides free trips to WWII and Vietnam Veterans, to visit
monuments in Washington DC. This group is supported by 100% donated funds and has flown over
90,000 veterans since 2005. Our gift of $15K went directly to provide local tri-counly lllincis veterans with
this proud and honcred opportunity.

Heart of lllincis United Way campaign had total contributions of $100.1K.




5.1 Disclosure of Records
Par-A-Dice Gaming Corporation

pg. 2

information need not be provided by a corporation, partnership or other business entity
that has a pending registration statement filed with the Securities and Exchange
Commission.

Answer: Not Applicable

Whether the applicant or licensee has been indicted, convicted, pleaded guilty or nolo
contendere, or forfeited bail concerning any criminal offense under the laws of any
jurisdiction, either felony or misdemeanor (except for traffic violations) including the
date, the name and location of the court, arresting agency and prosecuting agency, the
case number, the offense, the disposition and the location and length of incarceration.

Answer: Par-A-Dice has not been indicted, convicted, pleaded guilty or nolo
contendere, or forfeited bail concerning any criminal offense under the laws of any
Jjurisdiction, either felony or misdemeanor.

. Whether an applicant or licensee has had any license or certificate issued by a licensing

authority in Illinois or in any other jurisdiction denied, restricted, suspended, revoked or
not renewed and a statement describing the facts and circumstances concerning the
denial, restriction, suspension, revocation or non-renewal, including the licensing
authority, the date each such action was taken, and the reason for each such action.

Answer: Par-A-Dice has not had any license or certificate issued buy a licensing
authority in Illinois or any other jurisdiction, denied, restricted, suspended, revoked
or not renewed during the current licensing period.

. Whether an applicant or licensee has ever filed or had filed against it a proceeding in

bankruptcy, or has ever been involved in any formal process to adjust, defer, suspend or
otherwise work out the payment of any debt including the date of filing, the name and
location of the court, the case and number of the disposition.

Answer: Par-A-Dice has never filed or had filed against it a proceeding in
bankruptcy and has not been involved in any formal process to adjust, defer, suspend
or otherwise work out the payment of any debt.

Whether an applicant or licensee has filed, or been served with a complaint or other
notice filed with any public body, regarding the delinquency in the payment of, or a
dispute over the filings concerning the payment of, any tax required under federal, State
or local law, including the amount, type of tax, the taxing agency and the time periods
involved.

Answer: Par-A-Dice was assessed a $21.46 penalty with interest for filing its August
2018 Hotel Operation tax return a month late. Par-A-Dice paid the total amount due
of 321.46. See attached notice of assessment.

Par-A-Dice was assessed a $1,004.94 penalty for 3 IL Withholding payments that
were deposited late by corporate payroll during 1st Quarter 2018. Par-A-Dice paid
the total amount due of $1,004.94. See attached notice of assessment.
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PAR-A-DICE GAMING CORP Letter ID: CNXXXX5X4X1X9286
PAR-A-DICE HOTEL CASINO
21 BLACKJACK BLVD License No: HM-11794

EAST PEORIA IL 61611-2010 Account ID: 40395278

Total amount due: $193.51

This statement lists our most recent information about your unpaid balance, avallable credits, or returns you have not filed.
A payment voucher is included so you may pay the balance due: '

Hotel Operators Occupation Tax License No: HM-11794

Period Tax Penalty Interest Other Payments/Credits Balance
31-Aug-2018 8,192.95 20.64 0.82 - (8,020.90) 193.51
SOA

Retain this portion for your records.
Fold and detach on perforation. Return bottom partion with your payment.

P-001476

v smnt == R
Letter ID: CNXXXX5X4X1X9286

PAR-A-DICE GAMING CORP Total amount due: $193.51
Write the amount you are paying below.

Mail this voucher and your payment to: $
ILLINOIS DEPARTMENT OF REVENUE Wi A D " Heck
PO BOX 19006 ite your Account |D on your check.
SPRINGFIELD IL 62794-9006

000 0ObL 001841133923 731 123199 0 0000000019351
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—— PAR-A-DICE GAMING CORP : Letter ID: CNXXXX5857595688
PAR-A-DICE HOTEL CASINO
21 BLACKJACK BLVD Account ID: 40395278
EAST PEORIA IL 61611-2010 License No: HM-11794

Reporting period: August 2018

Here is information about your return for Hotel Operators Occupation Tax identified above.

* You filed your return late.
* You did not make full payment by the required due date.

As a result we have assessed the amounts shown below.

To avoid cost of collection fees, additional penalties and interest for this assessment, you must pay on or before
December 5, 2018. Please use the voucher on the enclosed Taxpayer Statement to make your payment.

Liability Payments/Credit ~ Unpaid Balance
Original Tax \ 8,192.95 (8,020.90) 172.05
Late-Payment Penalty 17.20 0.00 17.20
Late-Filing Penalty 3.44 0.00 3.44
Interest 0.82 0.00 0.82
Assessment Total $8,214.41 ($8,020.90) $193.51

If you believe you do not owe an amount identified above or have any questions, please call 217 782-5906.

Note: If you are under bankruptcy protection, see the "Bankruptcy Information" section on the following pages of this
notice for additional information and instructions.

IDOR-2-BILL (R-12/17)

P-001475
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Department of the Treasury
Internal Revenue Service
IRS Cincinnati, OH 45999-0030
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LM
Notice CP504B
Tax Period 2018
Form Number 941
Notice date September 3, 2018
Employer ID number  37-1268902

To contact us

Phone 1-800-829-0115

Your Caller ID

741884

Page 1 of 5
PAR-A-DICE GAMING CORPORATION
21 BLACKJIACK BLVD
EASTPEORIA IL 61611-2010
*371268902221*
Notice of intent to seize (levy) your property or rights to property
Amount due immediately: $1,004.94
This is a notice of intent to levy your property or Billing Summary
rights to property. As we notified you before,
our records show you have unpaid taxes for the Amount you owed $997.26
tax period ending March 31, 2018 (Form 941). If Interest charges 7.68
you don't call us immediately to make payment Amount due immediately $1,004.94
arrangements or pay the amount due within 30
days from the date of this notice, we may levy
your property or rights to property and apply it to
the $1,004.94 you owe.
Continued on back...
m FAR-A-DICE GAMING CORPORANON Notice CP5048
21 BLACKIACK BLVD .
b s Notice date September 3, 2018
: Employer ID number  37-1268902

IRS

» Make your check or money order payable to the United States Treasury.
Payme nt * Write your Employer ID number (37-1268902), the tax period (March 31, 2018), and
the form number (941) on your payment and any correspondence.

Amount due immediately

INTERNAL REVENUE SERVICE
CINCINNATI, OH 45999-0039

(I UL L P L T L e L i

371268902 FJ PAR- 01 2 201803 k70 00000100494

$1,004.94
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Notice - CP504B

Tax Period 2018

Notice date September 3, 2018
Employer [D number  37-1268902
Page 2 of 5

What you need to do immediately

If you agree with the amount due and you're not working with an IRS

representative

« Pay the amount due of $1,004.94 immediately or we may file a Notice of Federal
Tax Lien, the amount of interest will increase, and additional penalties may apply.

» Pay online or by phone, or mail a check or money order with the attached payment
stub. You can pay online now at www.eftps.gov.
If you disagree with the amount due
Call us at 1-800-829-0115 to review your account with a representative. Be sure to
have your account information available when you call. We'll assume you agree
with the information in this notice if we don't hear from you.

What you need to know

Notice of Intent to-Levy
This notice is your Notice of Intent to Levy (Internal Revenue Code Section 6331(d)).
If you don‘t pay the amount due within 30 days from the date of this notice, we may
serve a Disqualified Employment Tax Levy or a Federal Contractor Levy, as explained in
the enclosed Publication 594, IRS Collection Process. In most ather situations, before
we levy on your property or rights to property, we will send you a notice that gives you
the opportunity to request a Collection Due Process hearing.
Property or rights to property includes:

~ Accounts receivable and other income

~ Bank accounts

— Business assets
Rights to request an appeal
If you don’t agree with our intent to levy, you have the right to request an appeal
under the Collection Appeals Program. Please call 1-800-829-0115 or send us a
Collection Appeal Request (Form 9423) to the address at the top of the notice within
30 days from the date of this ntice. For more information about your appeal rights,
see Publication 1660 (Collection Appeal Rights).
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Notice CP504B8

Tax Period 2018

Notice date September 3, 2018

Employer ID number  37-1268902 un
Page 3 of 5

,% ?E% What you need to know—continued
A

'&‘-,

108907

Denial or revocation of United States passport

On December 4, 2015, as part of the Fixing America’s Surface Transportation (FAST)
Act, Congress enacted section 7345 of the Internal Revenue Code, which requires the
Internal Revenue Service to notify the State Department of taxpayers certified as owing
a seriously delinquent tax debt. The FAST Act generally prohibits the State Department
from issuing or renewing a passport to a taxpayer with seriously delinquent tax debt.

Seriously delinquent tax debt means an unpaid, legally enforceable federal tax debt of
an individual totaling more than $50,000 that has been assessed and for which a
Notice of Federal Tax lien has been filed and all administrative remedies under IRC §
6320 have lapsed or been exhausted, or a levy has been issued. If you are individually
liable for tax debt (including penalties and interest) totaling more than $50,000 and
you do not pay the amount you owe or make alternate arrangements to pay, we may
notify the State Department that your tax debt is seriously delinquent. The State
Department generally will not issue or renew a passport to you after we make this
notification. If you currently have a valid passport, the State Department may revoke
your passport or limit your ability to travel outside of the United States. Additional
information on passport certification is available at www.irs.gov/passports.

Cantinued on back...
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Notice CP5048B

Tax Period 2018

Notice date September 3, 2018
Employer ID number  37-1268902
Page 4 of 5

Payment options

Pay now electronically or by phone

The Electronic Federal Tax Payment System (EFTPS) is a free payment service for paying

taxes online or by phone. To use EFTPS, you must enroll online at www.eftps.gov

(registration may take up to 7 business days to take effect). When you use the EFTPS

website, you can:

 Receive instant confirmation of your payment

* Access payment history to review previous payments

» Schedule payments up to 365 days in advance

« (Cancel a payment before the scheduled date

e Make a payment 24 hours a day, 7 days a week

« Authorize your financial institution or authorized third party (such as an accountant
or payroll provider) to schedule payments for you.

You may also be able to pay by debit or credit card for a small fee, depending on the
type of tax you owe. To see all of our payment options, visit www.irs.gov/payments.

Payment plans

If you can’t pay the full amount you owe, pay as much as you can now and make
arrangements to pay your remaining balance. Visit www.irs.gov/paymentplan for more
information on how to apply for installment agreements and online payment
agreements. You can also call us at 1-800-829-0115 to discuss your options.

Small businesses that owe $25,000 or less in assessed tax, penalties, and interest can
also apply online for an In-Business Trust Fund Express installment agreement at
Www.irs.gov/paymentplan.

Offer in Compromise

An offer in compromise allows you to settle your tax debt for less than the full amount
you owe. If we accept your offer, you can pay with either a lump sum cash payment
plan or periodic payment plan. For more information, visit www.irs.gov/offers.

Payment history

If you made payments through EFTPS, you can log on to your EFTPS account onfine to
review payments you made by phone or online. f you already paid your balance in full
within the past 21 days or made payment arrangements, please disregard this notice.
If you think we made a mistake, call 1-800-829-0115 to review your account.

If we don’t hear from you

If you don’t pay the amount due immediately or make payment arrangements, We can
file a Notice of Federal Tax Lien on your property at any time or we may levy (subject to
any applicable Cotlection Due Process Rights).

If we file a lien, it may be difficuit to sell or borrow against your property. A tax lien
will also appear on your credit report — which may harm your credit rating — and your
creditors would alsa be publicly notified that the [RS has priority to seize your property.
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Notice CP5048B
Tax Period 2018
Notice date September 3, 2018
- Employer [D number  37-1268902
| Page 5 of 5
Additional information o Visit www.irs.gov/cp504b.
« You may find the following publications helpful:
i - Publication 1, Your Rights as a Taxpayer
¥ - Publication 1660, Collection Appeal Rights
« For tax forms, instructions, and publications, visit www.irs.gov or
ashi call 1-800-TAX-FORM (1-800-823-3676).

* Review the enclosed IRS Collection Process (Publication 594).

* Paying online is convenient, secure, and ensures timely receipt of your payment. To
pay your taxes online or for more information, go to www.eftps.gov.

« You can contact us by mail at the following address. Be sure to include your
employer ID number, the tax year, and the form number you are writing about.
Internal Revenue Service
Cincinnati, OH 45999-0039

o Generally, we deal directly with taxpayers or their authorized representatives.
However, occasionally we need to speak with other people, such as employees,
employers, banks, or neighbors to gather or verify account information. If we
contact a third party, the law prohibits us from sharing any more information than is
necessary to obtain or verify what we need to know. You have the right to request a
list of individuals we contact about your account.

* Keep this notice for your records.

If you need assistance, please don't hesitate to contact us.




5.1 Disclosure of Records
Par-A-Dice Gaming Corporation
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8.

10.

11

A statement listing the names and titles of all public officials or officers of any unit of
government, and relatives of said public officials or officers who, directly or indirectly,
own any financial interest in, have any beneficial interest in, are the creditors of or hold
any debt instrument issued by, or hold or have any interest in any contractual or service
relationship with, an applicant or licensee.

Answer: No public officials or officers or employees of any unit of government, or
relatives of public officials, officers or employees hold or have any financial or
beneficial interest in, are the creditors of, hold any debt instrument issued by or have
any contractual service relationship with Par-A-Dice.

However, Boyd Gaming Corporation’s common stock is listed on the New York
Stock Exchange (NYSE:BYD) and its shares are, therefore, publicly traded. In
addition, some of its shares are held by institutional investors, such as mutual funds,
which have owners of beneficial interest. As such, it is possible that one or more
shareholders are (i) public officials or officers or employees of a unit of government,
or (ii) related to public officials, officers or employees. Furthermore, Boyd Gaming
Corporation or its subsidiaries have issued registered notes, which are listed on the
New York Stock Exchange, and some of which are held by institutional investors,
such as mutual funds, which have owners of beneficial interest. Therefore, it is not
possible for Boyd Gaming Corporation to determine whether (i) any public officials
or officers or employees of any unit of government or (ii) any relative of any such
public officials, officers or employees or any unit of government hold or have any
interest in any contractual service relationship with, the Applicant or Licensee.

Whether an applicant or licensee has made, directly or indirectly, any political
contribution, or any loans, donations or other payments, to any candidate or office
holder, within 5 years from the date of filing the application, including the amount and
the method of payment.

Answer: See Boyd Gaming Corporation’s Section 5.1 Disclosure of Records,
Exhibit 9. Par-A-Dice has not made any direct contributions since September 2008.

The name and business telephone number of the counsel representing an applicant or
licensee in matters before the Board.

Answer: Martha A. Sabol, Esq.
Greenberg Traurig
77 West Wacker Drive
Chicago, Illinois 60601
Phone: 312-476-5114

. A description of any proposed or approved riverboat gaming operation, including the
type of boat, home dock location, expected economic benefit to the community,
anticipated or actual number of employees, any statement from an applicant or licensee
regarding compliance with federal and State affirmative action guidelines, projected or actual
admissions and projected or actual adjusted gross gaming receipts.

12

Answer: The Par-A-Dice vessel is a Casino Catamaran passenger



5.1 Disclosure of Records
Par-A-Dice Gaming Corporation
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vessel. Its home dock location is East Peoria, Illinois.

Expected economic benefit to Par-A-Dice’s local

communities during calendar year 2018 includes:

Wagering taxes estimated to be $15,888.200

Admission taxes estimated to be $2.232.100

Sales and use taxes estimated to be $333,100

Hotel/motel taxes estimated to be $182.900

Real estate taxes actually paid of $ 494.300

In-cash and in-kind charitable contributions estimated to

approach or exceed $363.100

e Payroll and benefits estimated to approach $20,657.300
to a local workforce with resulting increased economic
activity in the communities.

¢ Expenditures for goods and services estimated to approach
$15,285,700, the majority of which will go to Illinois
vendors, with resulting increased economic activity in the
communities.

Par-A-Dice’s projected admissions for 2018 are 739,800
and its projected adjusted gross gaming receipts are
$76.109.000.

During 2018, Par-A-Dice’s average number of employees was
622. and its average number of FTEs was 509.

13. A description of the product or service to be supplied by an applicant for a supplier’s
license.

Answer: Not Applicable.
I swear and affirm that I have reviewed the information contained in this application and certify
that the information contained therein is true, complete and accurate to the best of my knowledge

and belief.

(Filed in connection with the license update information of Par-A-Dice Gaming Corporation)

Cori A. Rutherford, Vice President and General Manager l l JQ 8 = J g
Printed Name Date

Corvilienn 5™

Signature




